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Prospectus 

 

Thank you for downloading this prospectus, and welcome to our 2012 offering. 

The core elements of the School’s programme, and the timings of the 2012 Residential 

Courses are included here.  

As you look through the range of programmes and services, you will be able to either 

contact us, or register with us, simply by clicking on: 

      CONTACT US  or REGISTER         

Enquiries about other courses, tailored programmes, venues, shared organisation 

training, coaching and mentoring services, and questions about costs, payments, or 

other administrative affairs, should be made in the first place to: 

Becky Burrill, Business Relations Manager, at: 

becky.burrill@burrillgreen.com 

+44 (0) 1233 622173 

 

Questions about course content or development ideas should be made to: 

John Hedley, Director of Training, at: 

john.hedley@burrillgreen.com  

+44 (0) 7534  993244 

 

 

Burrill Green Corporate Security Business School is a Professional Business Practice of Burrill Green Limited 

http://www.burrillgreenbusinessschool.org/Corporate_Security_Business_School.cfm
http://www.burrillgreenbusinessschool.org/Register_For_Courses.cfm
mailto:becky.burrill@burrillgreen.com
mailto:john.hedley@burrillgreen.com
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“The best corporate security management training I have ever attended”* 

 

“Substantially increased my global knowledge of security and a broader 

understanding of why corporate security is a fundamental requirement”* 

 

“Your wealth of experience is second to none that I have seen in the security 

profession”* 

 

“….. thank you for a great course and for the first time in a long time being 

taken out of my comfort zone.”* 

*Satisfied students and delegates – identity protected. 
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1. Key Core Programmes 

We have a wide range of specialist postgraduate level programmes. 

Our programmes can be taken separately, and in different combinations. As with most 

graduate programmes, each has a value, and accumulated value can be used to 

contribute to our most senior award – the Secure AdvantageTM Masters Diploma. 

All courses and programmes can be used as part of your Continuing Professional 

Development plan, and will demonstrate to employers and potential employers your 

accruing skills and experience. 

If your application to study meets our criteria for selection (see 6. ‘How to Apply’), all 

our courses measure your workload for the successful completion of a programme. 

We apply a similar system to the UK’s CATS (Credit Accumulation and Transfer 

Scheme), and Europe’s ECTS (European Credit Transfer System – equated credits are 

exactly half the number of those awarded in the UK system, so 30 CATS credits are 15 

ECTS credits) in matching course work to points.  

In the case of Burrill Green CSBS programmes, you could expect to receive our highest 

award, The Burrill Green Secure AdvantageTM Masters Diploma, after accruing 125 

credits and submitting a dissertation; the Burrill Green Secure AdvantageTM Diploma 

after accruing 125 credits; and the Burrill Green Secure AdvantageTM  Certificate after 

accruing 75 credits. Other contributing courses have proportionally fewer credits. 

On completion of each programme you will receive a Burrill Green CSBS Certificate of 

Attendance. If you are going to be in one of our university affiliate postgraduate 

programmes, your credits will contribute to that course as agreed with each 

partnering University. 

Course details 

Each and every course contains valuable career-building knowledge, whether you elect 

to accrue credits or not. 
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Key Residential Courses Credits Duration 

The Value from Security 

Masterclass for Senior Executives 
100 5 days 

The Corporate Security Managers’ 

Academy (CSMA) 
100 5 days 

The Value from Security Masterclass for Senior Executives 

“The world’s most challenging short course in strategic corporate security” 
Each day consists of a strategic keynote presentation, followed by scenario-based 
exercises. The VfS Masterclass is designed for existing senior Chief Security Officers, 
potential CSOs wishing to validate their approaches to security management and 
Board Directors and other senior executives to whom CSOs may report. The seniority 
and breadth of experience of participants ensures that debate is intense and that 
analysis of current and best practices is rigorous throughout. Moreover, each scenario 
is based upon real events, experienced by the course Faculty members, so the 
interaction is always based on reality, rather than pure theory. 

The scenario–based course will engage participants in: 

Conducting a Review of the Contribution of Corporate Security to Enterprise Risk 

Management  

Identifying the key strengths and weaknesses of a global security function in support 

of overall corporate strategy. 

Preparing and Making a Presentation to the Executive Board of a Major 

Multinational  

Making the business case for adopting a more modern approach to enterprise risk 

management. 

 

Recruiting and Managing a Global Team of Security Professionals and non-

Professionals in a Multi-Cultural Setting 
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Achieving the balance between in-house and external recruitment. How and where to 

find the right recruits. Aligning security management with the corporate ethos. 

 

Achieving a Measurable Reduction in Corporate Risk Exposure 

Winning support for new risk management policies through multi-functional input and 

leadership. 

 

Recognising, Developing, maintaining and Exploiting the Added Value of 

Networking and Liaison 

Securing “Buy-in” from Board and Company for unlocking the incremental value 

inherent, but often unrealised, in relationships both within the Company and 

externally with both the public and commercial sectors. 

 

Managing a Crisis that Affects the Well-being of Staff 

Taking charge of a situation, making allowance for human, cultural and national 

sensitivities, and managing it through to a successful conclusion allowing for the 

identification of future improvements.   

 

Managing a Crisis that Potentially Threatens the Existence of the Company 

Operating effectively at Board level to ensure business resilience and inspire 

confidence. Demonstrating the value of Corporate Security in difficult times. 

 

Credits 100       Days  5 
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 The Corporate Security Managers’ Academy (CSMA) 

(conducted under the auspices of the MIS Training Institute.) 

The CSMA is an intensive interactive seminar.  Its core units are: 

Corporate Security Strategy Development & Implementation studies the theory and 

practice of developing a cohesive security strategy, synchronised with corporate 

objectives.  It explores the areas of responsibility – organisational, geographical and 

functional – of the modern corporate security manager and examines ways of 

achieving Board-level buy-in for the security strategy’s implementation. 

Added Value Security explores the ways in which modern corporate security 

management makes a tangible difference to the company’s bottom line. It analyses 

the differing methods and metrics used to evaluate the contribution of the security 

function. Attention is also given to the wider contribution senior security managers 

make to the governance, reputation and financial well-being of a commercial 

organisation. 

Business Resilience & Crisis Management investigates the fundamental importance of 

risk-based contingency planning. Business continuity and business recovery are 

studied in both theory and practice, with recent case studies highlighting the crucial 

role of planning. Crisis management looks at the practical aspects of ensuring 

corporate survival, highlighting the importance of communication, both internal and 

external, and crisis management exercising    

Threat Assessment & Risk Mitigation evaluates the different techniques for scoping 

and conducting threat assessments, together with the methods for arriving at a 

realistic risk evaluation based upon the threat, likelihood and potential impact of each 

identified threat. Risk mitigation techniques are examined for their value in ensuring 

that both foreseen and unforeseen crises do not threaten the long-term prosperity or 

continued existence of the organisation.  

Organisational Fit & Team Selection provides insight into where the security function 

fits within the corporate organogram.  It looks into the resourcing and management of 
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an effective security function within a large organisation. Training, career development 

and staff mentoring techniques are studied in depth, together with accepted best 

practices in HR candidate recruitment evaluation and pre-employment screening 

techniques and limitations. 

Maintaining a Secure Advantage™ brings everything together in order to ensure that 

security is recognised as a value adder, not a cost overhead. The development of the 

security brand as a beacon of trust, effective engagement with key stakeholders and 

the embedding of security within the corporate ethos and operating structure are 

identified as essential elements of success.  

Credits 100   Days 5  
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2. Other Courses 

Other UK-based residential courses, all of which, on successful completion, earn 
credits as part of the Burrill Green CSBS programme, are summarised here. Details of 
course content follows from page 9 

Contact us directly to enquire about in-house courses, versus the published residential 
courses.  click to contact 

    
 Residential courses   Credits          Days  

Advanced Investigative Interviewing    3  30 

Business Management of Crises     4  40 

Business Security Intelligence 3  30 

Countering Counterfeit and Anti-Illicit Trade                             2                     20     

Information Protection: Safeguarding Vital Business Assets   3                     30 

Internal Security and Fraud      3  30 

Surveillance Awareness and Personal Security   3  30 

Value from Security: Strategic Security Planning        3           30 

Value from Security – The Fundamentals    3  30 

 

  

http://www.burrillgreenbusinessschool.org/Corporate_Security_Business_School.cfm
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3. Course Content 

         Days  Credits  

Advanced Investigative Interviewing   3    30 

Organisations can lose out to competitors, to gaining favourable contracts, to 
understanding what is really going on, and to disaffected employees, suppliers 
or customers. Often, vital signs or evidence are missed because there is a 
shortage of professionally trained interviewers who can help to discover the 
reality behind events, and often prevent major problems occurring. 

Based on proven practices and experience, this intelligence-influenced approach 
is a highly interactive programme. It has been successfully used within 
international companies to enable a number of functions, like Audit, Legal, 
Human Resources, Risk Management, and other cross-functional departments, 
to tangibly improve the organisations’ resilience to threats, and to comply with 
human rights best practice. 

 

Business Management of Crises    4  40 

a.  Aims: 
i. To anticipate, identify, differentiate and mitigate business-critical 

crises. 
ii. To apply crisis management skills and techniques to ensure 

business resilience, recovery and continuity. 
 

 
b. Learning Outcomes: 

On successful completion of the unit, students should be able to: 

i. Develop an effective business continuity strategy and crisis 
planning 
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ii. Differentiate between routine risk management and business-
critical crises. 

iii. Provide reassurance to the organisation that comprehensive 
contingency planning is achievable and cost-effective. 

iv. Critically evaluate and enhance existing crisis preparedness and 
training across the organisation. 

v. Manage a complex crisis with the potential to cause significant 
harm to the organisation.  

 

c. Syllabus Outline: 
The topics covered in the unit will include: 

i. Anticipating and defining a crisis 
ii. Planning for the unpredictable 

iii. Crisis as opportunity 
iv. Communication in a crisis 
v. Decision-making 

vi. Practicalities of managing a lengthy crisis 
vii. Resources, internal and external 
viii. Post-crisis analysis 

 

d. Scheduled Activities: 
i. Lectures 

ii. Tutorial Groups 
iii. Real Case history seminars 
iv. Written Coursework 
v. Crisis Management Exercises 
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Days  Credits 

Business Security Intelligence   3  30 

   a.    Aims: 

i.  To develop a critical understanding of the need for Business Security  

Intelligence in order to enhance an organization’s ability to succeed. 

ii. To apply the principles of Business Security Intelligence in order to “add 

value” to an organization; its people, products and reputation. 

  

b. Learning Outcomes:   

On successful completion of the unit, students should be able, at senior 

management level to: 

i. Critically understand the principles of Business Security Intelligence   

and its place within an organization 

ii.  Demonstrate an ability to apply Business Security Intelligence in order 

to “add value” to profitability, efficiency and security. 

                iii.   Critically evaluate its use within the business community 

            

c. Syllabus Outline:  The topics covered in the unit will include: 

           i.   The nature of business security intelligence and its advantages 

           ii.  The role of business security intelligence within an organization 

iii.     The application of business security intelligence principles by 

practical    measures and associated activities 
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 Scheduled Activities: 

           i.    Lectures 

           ii.   Tutorial Groups 

           iii.  Scenario based exercises 

           iv.  Written Coursework 

 

         Days   Credits 

Countering Counterfeit and Anti-Illicit Trade    2    20 

a. Aims: 

i. To develop a critical understanding of Counterfeit & Illicit Trade in 
order to apply this knowledge to counter the effects on 
reputation and profitability. 

ii. To understand how to apply the methodology to minimize the 
effects of counterfeit and illicit trade on a business or business 
segment. 

  

b. Learning Outcomes:   

On successful completion of the unit, students should be able, at 
senior management level, to: 
i. Critically understand the effects of counterfeit and illicit trade. 
ii. Demonstrate an in-depth understanding of how this criminal 

activity can affect a business; its reputation and profitability. 
iii. Be capable of effectively managing this challenge on behalf of the 

Board. 
iv. Be capable of establishing a comprehensive plan to combat the 

effects of counterfeit and illicit trade in a particular market 
segment. 
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c. Syllabus Outline:   

The topics covered in the unit will include: 

i. The international background to illicit trade and its effects. 
ii. How to measure the problem 
iii. How to counter illicit trade successfully 
iv. The methodology of anti and counter counterfeit and illicit trade 

operations 
              

d. Scheduled Activities: 

i. Lectures 
ii. Tutorial Groups 
iii. Scenario based exercises 
iv. Written Coursework 

Days  Credits 

Information Protection – Safeguarding Vital Business Assets 3        30 

This course opens with the challenge: why do you need to protect your 
information? 

On this basis, there is an examination of information management, and knowing 
what to protect. Threat and vulnerability analysis are covered, both in technical 
and non-technical arenas, and in physical and non-physical protection. 
Developing a viable programme is the next phase, including achieving buy-in, 
and the effective embedding of the strategy. Cost, ROI, and other metrics are 
covered, to enable iterative improvements to be made in subsequent quarters, 
years, or cycles. 

This is a highly interactive programme, aimed at senior managers, often with 
cross-functional roles, in security, IT, and other management disciplines. 
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a.        Aims: 

i. To develop a critical understanding of information protection and 
how this benefits an organisation 

ii. To apply appropriate information protection techniques to an 
organisation 

  

b.        Learning Outcomes:   

On successful completion of the unit, students should be able, at senior 

management level to: 

i. Critically understand the importance of effective information 
protection 

ii. Demonstrate an in-depth understanding of what is required to 
implement an effective information protection programme 

iii. Critically evaluate the relationship between information, personnel 
and physical protection 

iv. Critically review and assess information protection programmes 
including training and awareness 

v. Understand how to engage and influence the Board 
          

c.        Syllabus Outline:   

The topics covered in the unit will include: 

i. Deciding which information is vital to your organisation’s success 
ii. Evaluating risks to your information  
iii. Developing a coherent approach between technical and non-

technical aspects of information protection 
iv. Information protection in the workplace, on the move, at home 
v. Developing and embedding information protection programmes 

including training and awareness 
 

d.       Scheduled Activities: 

i. Lectures 
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ii. Tutorial Groups 
iii. Scenario based exercises 
iv. Written Coursework 

 

          Days  Credits 

Internal Security and Fraud     3  30 

a.    Aims: 

i. To develop a fundamental understanding of the threats posed by those 

employed within an organisation 

ii. To apply appropriate and commensurate Internal Security & Fraud 

management techniques to defend organisations against such threat 

  

b.    Learning Outcomes:   

On successful completion of the unit, students should be able, at senior 

management level to: 

i. Fundamentally understand the importance of effective Internal Security 

& Fraud management 

ii. Demonstrate an in-depth understanding of what constitutes an Internal 

Threat and how such threats differ from external threat 

iii. Apply methodology to the identification and measurement of Internal 

Threat across departments/functions 

iv. Implement commensurate investigative response & deterrent 

v. Implement a range of prevention (incl. Vetting) & detection controls 

vi. Have understanding of the motivations and Risk Factor Indicators as part 

of those controls 

vii. Delineate evidence collection from disciplinary action 

viii. Understand how to effectively put in place Whistle-blowing and ‘Duty to 

Report’ practice & policy 
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c. Syllabus Outline:   

The topics covered in the unit will include: 

i.  Likely types of attack & compromise 

ii. Methodology for risk identification & measurement across   

departments/functions 

iii. Prevention & detection controls (including Vetting) 

iv. Whistle-blowing & ‘Duty to Report’ 

v. Motivations & Risk Factor Indicators (RFI’s) as part of controls 

vi. Delineating evidence collection from disciplinary action 

vii. Investigative engagement 

viii. Investigations management (an introduction) and deterrent 

provision and publicity 

ix. Communication & Intelligence 

x. Education & training 

 

d.       Scheduled Activities: 

i. Lectures 

ii. Scenario based exercises  

Days  Credits 

Surveillance Awareness and Personal Security             3     30 

a.        Aims: 

 i.      To develop a critical understanding of the threat from 

surveillance on individuals and groups of executives at home and 

abroad 

 ii.      To understand how to apply reasonable and sensible levels of 
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personal security before, during and following business travel at 

home or abroad; depending on the assessed threat 

  

b.        Learning Outcomes:   

On successful completion of the unit, students should be able, to: 

i.  Critically understand the reasons for surveillance as a pre-cursor to 

other criminal activities against the person  

ii.  Demonstrate an in-depth understanding of how to recognize and 

minimize the effects of surveillance 

iii.  Understand how simple precautions can minimize the threat to 

business executives from criminals and criminal groups, wherever 

they may be 

iv. To be able to critically review and assess the need for such training 

in the business and personal environment         

c.        Syllabus Outline:  The topics covered in the unit will include: 

           i.      The nature of surveillance 

           ii.     The nature & advantages of surveillance awareness 

           iii.    Surveillance awareness planning & application 

           iv.    The threat to business travellers 

v.     General & specific security precautions for travellers      

d.       Scheduled Activities: 

           i.  Lectures 
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           ii. Tutorial Groups 

           iii. Scenario based exercises 

iv. Written Coursework 

 

         Days        Credits 

Value from Security: Strategic Security Planning    2           20 

This course opens by examining how security can act as an efficiency driver. It 
moves on to cover brand and reputation management, the kinds of 
responsibilities security should focus on, and regulatory frameworks. 

As the programme goes deeper, there is an examination on what constitutes 
integrated security planning, and how to drive and implement a strategy. His 
includes the critical elements of securing buy-in to the plans, and the best ways 
of embedding the strategy and system within the organisation. It also gives the 
opportunity to explore further synergies within the organisation, and with a 
series of external audiences. 

a.        Aims: 

i. To develop a critical understanding of strategic security planning 
and how this benefits an organisation 

ii. To apply appropriate strategic security planning techniques to an 
organisation 

  

b.        Learning Outcomes:   

On successful completion of the unit, students should be able, at senior 

management level to: 

i. Critically understand the importance of effective strategic security 
planning 
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ii. Demonstrate an in-depth understanding of what is required to 
develop and implement a strategic security plan 

iii. Critically evaluate the effectiveness of the plan and adjust it where 
necessary 

iv. Critically review and assess training and awareness programmes to  
 

v. implement and maintain the plan 
vi. Understand how to engage and influence the Board 
vii. Understand how to work with stakeholders both within and outside 

the organisation 
  

c.        Syllabus Outline:   

The topics covered in the unit will include: 

i. The nature of strategic security planning 
ii. The role of strategic security planning in an organisation 
iii. Elements involved in such planning 
iv. Engaging key stakeholders and feeding back results 
v. Engaging with other functions and other organisations 

   

d.       Scheduled Activities: 

i. Lectures 
ii. Tutorial Groups 
iii. Scenario based exercises 
iv. Written Coursework 
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Days  Credits 
Value from Security – The Fundamentals    3    30 

a. Aims: 
i. To develop a critical understanding of business security management 

in a dynamic threat environment and the contribution of business 
security to an organisation's values and success. 

ii. To explore the development and application of innovative business 
security management techniques in the integration of business 
security into an organisation's culture and processes. 

 

b. Learning Outcomes:  
 On successful completion of the unit, students should be able to: 

i. Critically understand the business requirements for security across 
the whole of an organisation's business operations. 

ii. Demonstrate an in-depth understanding of the total contribution of 
the security function to all aspects of the organisation's management. 

iii. Critically evaluate the relationship between business security and 
other operational and administrative processes and procedures. 

iv. Critically review, assess and develop, in a way appropriate to the 
organisation and its business environment, the business security 
function and its processes, policies and procedures. 

v. Understand how to engage and influence the organisation at all levels 
from the shop floor to the management board. 

 

c.  Syllabus Outline:   
The topics covered in the unit will include: 

i. Background and overview of business security; threat, risk and the 
fully functioning security organisation. 

ii. The scope of business security management across the organisation 
including; people, physical and intangible assets and information. 

iii. The wider contribution of business security management; business 
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resilience, fraud, compliance and due diligence. 
iv. The integration of business security into business processes, 

procedures and operations and the application of security from the 
outset for the protection of business value. 

v. The development of a business security culture in an organisation and 
the importance of internal and external communication, 
accountability and measurement. 

 

d. Scheduled Activities: 
i. Lectures. 
ii. Guided case studies. 
iii. Scenario-based exercise. 

 
Days       Credits 

Value from Security Masterclass for Senior Executives 5  100 

a.        Aims: 

i. To develop a critical understanding of business- integrated security 
and how this benefits an organisation 

ii. To apply value creation methodology across the organization to 
maximise security’s contribution to the bottom line. 

 

 b.        Learning Outcomes: 

On successful completion of the unit, students should be able, at senior 

management level to: 

i. Critically understand the importance of aligning security with 
corporate business objectives 

ii. Demonstrate an in-depth understanding of the added value  
security can contribute across an organisation 

iii. Impartially evaluate the effectiveness of security through credible 
metrics 
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iv. Critically review and assess awareness of the security brand among 
internal and external stakeholders 

v. Understand how and when to engage and influence the Board 
vi. Firmly establish security as the centre of excellence for business 

continuity and crisis management preparedness 
vii. Convincingly argue the case for outset security across the 

organization. 
  

c.        Syllabus Outline:  

The topics covered in the unit will include: 

i. Branding security and resilience in a company 
ii. Delivering value to M & A, joint ventures and new market entries 
iii. Due diligence and enterprise risk management methodologies 
iv. Outset security – integration into projects and planning 
v. Interfacing with the Board/C-suite on business terms 
vi. Reputation and governance 
vii. Crisis preparedness and business continuity planning 
viii. Alignment of security function with global commercial objectives 
ix. Developing credible performance measurements and metrics  

   

d.       Scheduled Activities: 

i. Lectures 
ii. Tutorial Groups 
iii. Scenario based exercises 
iv. Written Coursework 
v. Real case studies  
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 2012 Residential Course Calendar 

Here is a simple picture of our current 2012 schedule: 

19 to 21 March   Value from Security – The Fundamentals   

26 to 27 March  Countering Counterfeit and Illicit Trade  

28 to 30 March  Business Security Intelligence  

14 to 18 May  Value from Security Masterclass for Senior Executives   

21 to 23 May   Internal Security and Fraud  

30 May to 1 June  Advanced Investigative Interviewing   

6  to 8 June   Information Protection – Safeguarding Vital Assets  

11 to 13 June  Value from Security – Strategic Security Planning  

25 to 28 June  Business Management of Crises  

10 to 12 September  Value from Security – The Fundamentals  

24 to 28 September Value from Security Masterclass for Senior Executives  

8 to 10 October   Surveillance Awareness and Personal Security  

15 to 17 October  Business Security Intelligence  

18 to 19 October            Countering Counterfeit & Illicit Trade  

29 Oct  to 2 November Value from Security Masterclass for Senior Executives 

5 to 7 November   Internal Security and Fraud  

26 to 28 November Information Protection – Safeguarding Vital Assets   
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4. Credits 

We award credits for each of our programmes and courses. Within the Burrill Green 

Corporate Security Business School (BGCSBS)  faculty, these credits contribute towards 

the award of collective certificates, as indicated below. 

In conjunction with other external accreditation boards, like those of Universities we 

partner with, a discussion with our administrative staff will help you understand more 

about how our programmes contribute and are credited to their own postgraduate 

programmes. 

The BGCSBS Secure Advantage Masters Diploma requires 125 credits earned by: 

 Attendance at the Master Class (100 credits) 

 Completion of 1–2 additional courses of 2–3 days 

 Submission of a dissertation on a topic agreed and evaluated by us. The 
dissertation must be completed within 3 months of its subject being approved 
and tutor nominated by the BGCSBS Corporate Tutor Faculty. Milestones will 
occur at monthly intervals (outline; first draft; final version) 

 
The BGCSBS Secure AdvantageTM Diploma requires 125 credits earned by either: 

 Attendance at CSMA (100 credits) plus completion of 1–2 short courses of  
2–3 days 
Or 

 Attendance at a minimum of 5–6 short courses of 2–3 days. 
 

Secure AdvantageTM Diploma holders also qualify to apply and pay an additional fee to 
undertake and cover the costs of submitting a dissertation approved by the BGCSBS 
Corporate Faculty, in order to gain the Master’s Diploma. 
 
 

 

The BGCSBS Secure AdvantageTM Certificate  requires 50 credits earned by: 
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 Attendance at 2 courses from the list of 2–3 day courses on the prospectus (20 
credits per course) 

 Writing a paper on a topic agreed and evaluated by the BGCSBS Corporate Tutor 
Faculty, relevant to the courses taken (10 credits).  
 

All courses will entitle participants to an Attendance Certificate. 
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5. Fees 

 

For our residential courses we offer a simple approach to fees. Each course except one 

(Business Management of Crises*), costs £ 565 per day per student. 

The Burrill Green Corporate Security Business School (BGCSBS) fees for 2012 are: 

Course           Fee £UK 

Value from Security Masterclass for Senior Executives              3200 
(including dissertation fee) 

 

Corporate Security Managers Academy                 2825 

Advanced Investigative Interviewing      1695  

Business Management of Crises*                                                                        2260  

Business Security Intelligence                     1695  

Countering Counterfeit and Anti-Illicit Trade     1130 

Information Protection: Safeguarding Vital Business Assets              1695  

Internal Security and Fraud                   1695  

Surveillance Awareness and Personal Security      1695 

Value from Security: Strategic Security Planning                 1695 

Value from Security – The Fundamentals                  1695 

*The Business Management of Crises course has an additional fee of £50 per student per day to cover the costs of 

incremental prestigious external speakers 



 

 

P
ag

e2
7

 

 

Fees for courses can also depend on a number of additional factors, which we are 

happy to discuss, and which are summarised here: 

If you wish members of our faculty to deliver courses in your own jurisdictions and 

organisations, we offer a range of options for students and delegates. 

There may be opportunities to capitalise on the relationships we have with a range of 

organisations who seek to offer their members access to the best available courses 

within their own schemes. To find out if your membership qualifies for this approach, 

simply contact us and quote your membership details. 

We are also happy to provide services to organisations who elect to join together to 

share certain courses, or to tailor programmes to specific operations, types of 

enterprise, or region. 

We always offer a high faculty tutor/student ratio. 

In addition to courses, we offer coaching and mentoring services pre- and post- 

courses for those who wish to have extended access to our faculty and services. 

To discuss our fees, and options relating to any courses, simply contact us for a 

personal response, and a practical proposal.  click to contact 

  

http://www.burrillgreenbusinessschool.org/Corporate_Security_Business_School.cfm
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6.   How to Apply 

To get started on a Burrill Green CSBS course, or programme, there is a simple three-

step system. 

1. You have already taken the first step by viewing or downloading this Prospectus. 

2. When you have found the right programme for you, or for whoever you wish to 

benefit from the Burrill Green CSBS courses and programmes, click this button to 

register 

REGISTER 

Doing this will also enable us to communicate with each other throughout your 

learning programme. 

 

3. After registration, you will be guided to the Make a Payment facility. 

 

That’s it! 

If you have further questions, or simply want to contact us, click here 

CONTACT US 

We invite you again to see how we turn our experience in advanced learning into to 

motivating practice.  

www.burrillgreenbusinessschool.org  

 “This course is world class and one of the best I have ever taken, benefited from, and 

enjoyed”* 

*Identity-Protected. Confidential References Available. 

  

http://www.burrillgreenbusinessschool.org/Register_For_Courses.cfm
http://www.burrillgreenbusinessschool.org/Corporate_Security_Business_School.cfm
http://www.burrillgreenbusinessschool.org/
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The Essence of the Burrill Green Corporate Security Business School: 

Fundamentally, world-class Corporate Security Management is a significant area of 

incremental value in organisations today. Our advanced learning programmes enable 

professional corporate security practitioners to identify and add to that value, every 

day. 

We also have a commitment to sharing valuable experience at a justifiable cost, a 

belief we practise across all our services, globally. 

 

Be the Best 

 


